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AB 1293 (Hall) - LAUSD Personnel Commission 

FACT SHEET 
 
Sponsor: LAUSD Personnel Commission, Michael Robson (916) 443-6400 
Staff Contact: Felipe Lopez (916) 319-2052 
            
ISSUE________________________________________________________________________ 
 
The Los Angeles Unified School District (LAUSD) is the largest school district in the state of 
California, with over 83,000 employees serving over 680,000 students throughout Los Angeles 
County. Due to the unique job requirements of certain classified employees, current law allows 
LAUSD to hire limited classified employees with special qualifications outside of the standard 
civil service process. These qualifications include specialized licenses, certifications, knowledge, 
ability or if a specific gender is required for the position.  
 
Over the past few years, the list of LAUSD exempted positions has been revised and updated to 
reflect changes in classifications and new classifications created to address specific needs of 
LAUSD students and staff.  
 
SOLUTION___________________________________________________________________ 
 
AB 1293 further updates the current list of LAUSD exempted positions by adding an additional 
nine classifications to this list.  
 
Updating the list will allow LAUSD to appoint limited classified employees in a timely manner 
and continue its commitment to ensure student success throughout the district. 
 
SUPPORT____________________________________________________________________ 
 
LAUSD Personnel Commission (Sponsor) 

(As introduced 2/27/09) 
 


